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¥ RECONNECT WITH EHRA
§ Join us in March for an exciting program including a presentation by Pam Goedde, SPHR on Understanding
= Strategic Planning Using EHRA as a Case Study. Learning objectives of this session include the following:
= discover the benefits of strategic planning; how to conduct an environmental scan; the benefits of a SWOT
& Analysis; importance of the development of missions, visions, and values; how to develop short- and long-term
% goals; how the goals will be reached through strategies, objectives, responsibilities, and timelines; the impor-
tance of the development, communication and evaluation of the plan; and the EHRA strategic planning proc-

% ess.
% This will also be your opportunity to reconnect with your fellow EHRA members and learn more about volunteer
=

& opportunities which are available to you. Discover all the many free resources which are available to you as
ASSOGA“ON Z part of your regular annual EHRA membership.

SOC

7:30-8:00 AM Registration & Breakfast
8:00-8:15 AM Meeting Announcements
8:15-9:15 AM Program

Pam Goedde, SPHR
9:15-10:30 AM EHRA Open House
Meet Committee Chairs
Learn About Volunteer Opportunities & Member Resources

EHRA Give -A-Ways Include*:

Free Spring or Fall Conference EHRA Seminar Registration
Gift basket from The HR Element
1 free EHRA Annual Membership (Value of $40 for SHRM Member and $50 for Non-SHRM Member).
*Must be present during the drawing at the end of the meeting.

MEMBERSHIP RENEWAL DISCOUNT OPPORTUNITY!
Renew your 2010 Membership at this meeting & receive the 2009 rate of $40/SHRM & $50/Non-SHRM

f *+ Reservations accepted To maintain existing membership and meeting rates, the follow
through 12:00 noon on Friday, fees will apply as other meetings this year.
Dont Forget March 19th online at MEMBER* $10 STUDENT $5 G

R, i www.ehranet.org by clicking
eS@W@YOUVSPO Aimont hly progr amo

or.by .coq.- .
for the March 24 tacting Pat Kerstiens at (812) Spé/Cla| [SISCOUI"It Opportunity
W T 867 -4340 or pat@leedsamples.com . Members Bring an HR Associate who is not already a member of
meetipeRs MRt If you choose to register online, EHRA and receive a $5 voucher off of your next meeting
on Ma FC|') 19. please enter your phone number

using format with area code in
parentheses, e.g., (812).
— CKAE Y2yiKQa YSSiAy3d ¢DINMEEMEES K S
Please notify us of any accom- University of Southern Indiana
modation. Registered attendees who do not show will be in- University Center, Carter Hall
voiced.

8600 University Boulevard SOUTHERN
Evansville, IN 47712 NDIANA
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ASSOCIATION
Tips on how you can

reconnect with EHRA?

EHRA offers many great opportunities for our members to
grow as professionals in the Evansvillearea and beyond.
Almost every month we offer a volunteer corner section of
our monthly edition of Chapter Connection Here you will
find ways to utilize your professional skills to help mem-
bers of our community. We offer opportunities to include
resume critiquing, mock interviews, special presentations,
and much more. All you have to do is sign up.

EVANSVILLE-AREA HUMAN RESOURCE ASSOCIATION, INC.

Starting in 2010, EHRA has committed to keeping you up-
dated on various Legislative happenings in the state of
Indiana and federally as we navigate this new and exciting
HR environment.

EHRA will also recognize all newly certified (through HRCI)
members of our organization at our May meeting.

Throw in our monthly meetings that offer an opportunity
for recertification credits almost every month, various so-
cial networking events (to include our golf outing and our
wine, beer and cheese events), job link (featuring open
jobs in the Evansville-area), access to our member-only
website (www.ehranet.org) and our monthly newsletter,
Chapter Connection what more can you ask for?

Please join us onMarch 24th at USI to share your
ideas on how we can reconnect with you and learn more
about what EHRA has to offer. We hope to see you there.
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_. 7 ‘ & The Evansville Public Library has too

to assist almost any professional

Career Transitions or Job & Career Accelerator databases are avail-
able on the EVPL website. These databases walk users through the
job search process from beginning to end. Job seekers can explore
new careers, assess interests and experience, prepare for occupation
-related exams, and track job searches.

Learning Express Library, also available online, includes workplace
skills information that focuses on business writing, grammar, and
spelling, along with a Jobs and Careers section that builds skills in
professions such as real estate, nursing, law enforcement and civil
service

The Central Library Tech Center offers free computer classes that
build basic skills in areas nee
topics include computer basics; navigating the internet; social net-
working; and courses in Microsoft Word, Excel and PowerPoint.
Central Library will also present athree-we ek seri es,
the Job You Want o, in March. T
Manpower of Evansville, will concentrate on finding a career that fits,
perfecting your resume, and polishing your interviewing skills. They
will be held March 11", 18" and 25" at 6:30 p.m. in Central Library.
There is no cost, but registration is required.

For more information, please see one of the following releases:
EVPL Press Release on Career Resources

EVPL Resources for Job Seekers

EVPL Computer Classes being offered in 2010

Great Extended Education
Opportunity for new HR

Professionals

ESSENTIALS OF HUMAN RESOURCE
MANAGEMENT NO. HRC500

A true introductory course in human resource

5 ﬂ U TH E “ N management, Fundamentals of Human Re-
(ML NN B W source Management will provide participants

with a broad overview of the human resource
function. Key topic areas include: Essentials of HR Management,
Employment Law in Your Workplace, Effective Recruitment and
Selection Techniques, Basics of Compensation, Orienting and Trair
ing Your Employees, and Ensuring Quality Performance. This class

i eofficially, sapcgionpgdyby the $ogisty frrdHyman Resoyree Manags- 5
ment. Upon successful completion of this noncredit course you will
receive a Certificate from the Society for Human Resource Manage

T s to Get
he cl asses,

taught in conjunction w
Instructors: Pam Goedde, SPHR, Human Element, Inc.

Dates & Times: Thursday and Friday, April 8 & 9, t4.;m.
Location: USI University Conference Center, Room 226
Registration Fee: $525includes SHRM textbook, additional mate-

rials, and meals.

S04

ISVILLE-AREA HUMAN RESQURCE ASSOCIATION, NC.

ST,

Vendors for our 2010 Spring HR Semin ar

ASSOCIATION =

If any member of EHRA is employed by a company or you
know of any company that could like to be a vendor at our
2010 Spring HR Seminar please contact Mary E. Thomp-
son, PHR at mary thompson@mss _-in.com . Any ques-
tions please call 812 -304-0005.

The 2010 Spring Seminar is currently scheduled for
April 16, 2010 at the EVSC Southern Indiana Technical
Center.

EHRA: March 2010

VOLUNTEER
CORNER

featuring ways to get involved with our
community, have fun, and help pro-
mote the Evansville-Area Human Re-
sources Association.

S
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L
e

Vanderburgh Homeless Connect needs your help!
On March 30, 2010, Destination Home will host the 2nd Annual
derburgh Homess Connect event will be held at the Centre in EV
ville. This is a onday, onestop event sponsored by community
leaders and designed to provide services directly to adults and ¢
dren experiencing homelessness in a supportive and accessible
ronment. Guests will have an opportunity to meet with Employm
and Education vendors and volunteers. At this seminar we plan
over job coaching, resume assistance, employment services ang
ferrals for continuing education. We are looking for volunteers o
resume assistance and job coaching during the following shifts:

9:00 am to 10:15 am 10:15 am to 11:30 am

11:30 am to 12:45 am 12:45 am to 2:00 pm

/an-
ans-

hil-
envi

ent

re-

Please contact Sarah Groves for details:
slgrovesO1l@hotmail.com or 84430-1174.



mailto:mary_thompson@mss-in.com
http://www.ehranet.org/associations/1983/files/EVPL_Career_Resources.doc
http://www.ehranet.org/associations/1983/files/EVPL_Job_Seekers.doc
http://www.ehranet.org/associations/1983/files/EVPL_Computer_Class_2010.pdf

2010 Compensation Survey Now Available Online (EXTENDED)

Are you tired of guessing what your competitors pay? Need a survey that looks at our region at little or no cost to yauny@8nThe
Regional Compensation and Benefits Survey sponsored by Evansville Human Resources Association, The Chamber of Contimerce
west Indiana and University of Southern Indiana is now available online from our webpagehranet.org

A survey this extensive would probably cost your company $1,000!! But your company can get it *free if you participate!!
*|f you do not participate, you will be able to purchase the results for $250.

This is a very comprehensive report covering pay practices for a wide range of industries including finance/insuranceegVreath-
care, higher education, manufacturing, and retail/service. We have also added 23 new jobs in marketing, manufacturincgraeaht
administration this year to better meet your need$he survey is summarized by all participants, industry segment and employer size.

You can use this report to benchmark your salaries, for future strategic staffing, organizational planning and/or nevs oegaies-
ment. Remember, this is the only local compensation survey from over 100 companies in this regional area. With the ecomemy d
turn, you will need to know how to remain competitive. Your participation is crucial so be sure to complete the onliyessurve

www.ehranet.orgdzy RSNJ a/ 2 YLISy alt A2y { dzNES® Markhy5R018.dz0 YA G NBalLl2yasSa oe
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VOLUNTEER
CORNER

featuring ways to get involved with
our community, have fun, and help
promote the Evansville-Area Human
Resources Association.

THE CHAMBER OF COMMERCE OF
SOUTHWEST INDIANA

2010 INDIANA STATE

HIRGAMIES!

Congratulations to the USI HR Games team:

Jeff Alexander, Shawn Parr, and Mark Toelle
(Abby Martin, alternate). USI reached the
finals of the Indiana State HR Games aca-

demic competition (sponsored by the Indiana
State Society for Human Resource Management)

on Friday, February 5th in Indianapolis and

Ivy Tech is looking for potential speakers for their Annual Job Fai

led in the final round against three -time Thursday, April 8, 2010. The topics that we need someone to help
defending state champ Indiana Tech before present are:
Indiana Tech rallied for a come - from - behind

victory and fourth consecutive state champi-
onship.  The USI HR Games team will next
compete in the North Central Region HR Games
competition, hosted by Purdue University, in
April.
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1.) Online Networking: Using Linkedln and Facebook in making
tacts for individual job searches

2.) More traditional networking how to network by using friends,
neighbors and other organizations with it comes to a job search
3.) Networking Basicst 2 Ay Of dzZRS KI @Ay 3 |

This includes proper etiquette of encounters such as handshake
thank yous, followup, where your nametag goes, etc.

If you are interested, please contact Mallory Howard at:
(812) 4351708
mlhoward@redspot.com

when you meet possible employers/contacts, attend job fairs, etc.

con
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CERTIFICATION INSTITUTE

NEW PHRs, SPHRs, and GPHRs

All newly certified PHRs, SPHRs, or GPHRs please contact
Mary E. Thompson, PHR at mary_thompson@mss-in.com or

phone 812-305-0005. EHRA recognizes all newly certified

members each year at our May EHRA meeting.

Please note the minor change to the 2010 Exam
schedule below. All changes are highlighteckinh
Sorry for any inconvenience this may have caused.

$1 17680 &1 OCAO OEA A 1T11TxEITC EI bi OOAT O AAOGAG A O All 1 E
010 Exa edule
Exam Testing Window Duration 1st Testing Window 2nd Testing Window
PHR/SPHR 8 Weeks May 1-June 30th, 2010 December 1 to January 31, 201
GPHR, PHRCA and SPHRCA 4 Weeks May 1i June 2, 2010 December 1 to December 31, 2010
Exam Window Reg. Deadline Date Late Deadline Date
PHR/SPHR May 1 to June 30, 2010 March 12, 2010 April 16, 2010
PHR/SPHR December 1 to January 31, 2011 October 8, 2010 November 12, 2010
GPHR, PHRCA, SPHRCA May 1 to June 2, 2010 March 12, 2010 April 16, 2010

GPHR, PHRCA, SPHRCA

December 1 to December 31, 2010

October 8, 2010

November 12, 2010

Nonrefundable Applica-

Exam Fee if submitted by

Total due if submitted by

Total due if submitted

tion Fee regular deadline regular deadline after the regular deadlinef
PHR
SHRM Member $75.00 $175.00 $250.00 $300.00
Nonmember $75.00 $225.00 $300.00 $350.00
Student/recent graduatel* $75.00 $45.00 $120.00 $170.00
SPHR
SHRM Member $75.00 $300.00 $375.00 $425.00
Nonmember $75.00 $350.00 $425.00 $475.00

*

- Afee of $50.00 (U.S.) will be assessed on applications received after the
** For students/recent graduates, the balance of the PHR exam fee is required upon meeting experience and gradeatmtsrequir

regular deadline but on or

before tHekte dead

2010 GPHR Fees

Nonrefundable Applica-

Exam Fee if submitted by

Total due if submitted by

Total due if submitted

tion Fee regular deadline regular deadline (includes after the regular deadline
application and exam fee) (includes application,
exam and late fees)*
SHRM Member $75.00 $300.00 $375.00 $425.00
Non-Member $75.00 $350.00 $425.00 $475.00
Student/Recent graduatp $75.00 $45.00 $120.00 $170.00

*

- Afee of $50.00 (U.S.) will be assessed on applications received after the regular deadline but on or before tHinkate dead
** For students/recent graduates, the balance of the G{HR exam fee is required upon meeting experience and gradwestentsequi
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